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Upcoming
Chamber Event s

Employees’ Right to Privacy

Employees in California have a right to
privacy as contained in the California
Constitution.   Although there is not an
abundance of direction from our courts
determining the extent of employees’
privacy rights when using company
property (indeed, case law is very
unclear on this issue), an employer can
view this kind of material when certain
criterias are met.

Privacy Expectation
When an employee uses a computer paid
for by the company and Internet access
paid for by the company in the
company office where the company
pays the rent, it becomes difficult for an
employee to maintain a legitimate
expectation of privacy. Such privacy
interests can be further outweighed by
the employer’s interest in productivity,
the security of the premises and any
potential claims of sexual harassment
that might stem from an employee
observing inappropriate materials on a
co-worker’s computer.

Some case law suggests that an indi-
vidual does not have a reasonable
expectation of privacy when information
technology employees and technicians
have complete administrative access to
anyone’s computer, monitoring is
routine, upon hiring employees are
apprised of the company’s monitoring
efforts (via training and the employment
manual), and employees are told the
computers are company-owned and not
to be used for activities of a personal
nature.

Further, although some employees work
in a private, locked office, other

individuals may have access to the
office.

Precautions to Take
The following precautions will protect
an employer in this type of situation.
Using the following guidelines is
recommended:

w Maintain keys to offices and
passwords to computers;

w Disseminate written policies
concerning your right to conduct
searches of company computers
and your use of Internet and sexual
harassment policies;

w Supply any lock used on company
property and forbid employees
from using their own locks; and

w Conduct searches in a non-
discriminatory manner on a regular
basis.

What should you do? Follow the
precautions outlined above to defeat
any reasonable claim of expectation of
privacy.

Further, if your employee credibly
denies knowledge of your search policy,
it is wise not to proceed. If there is any
doubt as to the credibility, consult with
a competent labor and employment law
attorney before conducting further
searches.

(Printed with permission from the
California Chamber of Commerce,
Alert Newsletter dated August 17,
2007).

An individual does not have a reasonable expectation of
privacy when information technology employees and techni-
cians have complete administrative access to anyone’s
computer...

September 3 (Monday)
Labor Day.  In observance of this
holiday, the chamber office will be
closed.

September 10, 17, 24
(Mondays)
Networkers Committee will meet at
a new location--Roderick’s (14131
Redhill Avenue, Tustin) from 11:45
a.m. to 1:30 p.m.  The cost is
$14.00 and includes lunch.

September 12 (Wednesday)
Membership Breakfast at Tustin
Ranch Golf Club, 7:15 a.m. - 9:00
a.m.  Cost is $16.00/members with
reservations, $18.00/no reserva-
tions and guests.  RSVPs required.

September 25 (Tuesday)
22nd Annual Golf Classic Tourna-
ment at Tustin Ranch Golf Club.
Registration begins at 11:30 a.m.,
Shotgun Start/Scramble Format at
12:30 p.m.

October 1, 8, 15, 22, 29
(Mondays)
Networkers Committee will meet at
a new location--Roderick’s (14131
Redhill Avenue, Tustin) from 11:45
a.m. to 1:30 p.m.  The cost is
$14.00 and includes lunch.

October 6 (Saturday)
Tustin Tiller Days Pancake
Breakfast at Columbus Tustin Park
from 7:30 a.m. to 10:30 a.m.
Tickets are $5.00 each and
available at the chamber office.

October 10 (Wednesday)
Membership Breakfast at Tustin
Ranch Golf Club, 7:15 a.m. - 9:00
a.m.  Cost is $16.00/members with
reservations, $18.00/no reserva-
tions and guests.  RSVPs required.

October 25 (Thursday)
Monthly Mixer hosted by the City
of Tustin at City Hall from 5:30 to
7:30 p.m.

October 31 (Wednesday)
Happy Halloween!

* * *
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Chairman of the Board’ s
Message

“Commitment to Excellence”

In my August column, I briefly
mentioned the chamber’s Annual
Golf Tournament.  Since this is the
major fundraising event for your
chamber, I feel it is necessary to
mention it again and ask that you
participate in our event in any way
possible.

There are many opportunities to be
involved. They range from playing
golf, being a sponsor, donating
items for the live and silent
auctions and volunteering. The
tournament and awards dinner will
be held at Tustin Ranch Golf Club
on Tuesday, September 25, 2007.
So come on out, play some golf,
meet other Chamber members and
have a great time!

One of the goals of your Board of
Directors is to make membership
more valuable to our members by
offering quality programs. One of
those programs is “Tustin
Chamber's Passport to China 2008.”
Our inaugural business tour to
China will be from March 19-27,
2008. This is a fantastic opportu-
nity to tour China as a business
owner or just as a regular tourist.
As a member, you can also bring
your family and friends along on
the tour as well.

If you are interested in going to
China, I encourage you to attend
the China pre-tour briefing on

Our Mission Statement
“To preserve the free enterprise system; to preserve and expand the
potential of all business and professional enterprises; and to promote
the civic, cultural and social well-being of the City of Tustin and
surrounding community.”
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By Clark LeDone

Friday, August 31, 2007 at 2:00 p.m.
at the Chamber office. This will be a
very informative meeting about the
trip and will be conducted by the
tour organizer.

And don’t forget our annual Tustin
Tiller Days Pancake Breakfast on
Saturday, October 6 from 7:30 a.m. -
10:30 a.m.  While some of our staff,
board members and volunteers will
be serving breakfast to approxi-
mately 1000 guests, the rest of us
will be riding in the chamber’s float
at the parade that same morning.

If you have any questions on these
or other events, you can contact the
Chamber office as well and the staff
will be happy to answer any of your
questions.

All of us at the Tustin Chamber are
excited to be able to offer these
programs and events to you so that
you may meet other business
people like yourself in the City of
Tustin. We hope to bring more
programs to you to help make your
membership even more valuable.

Please join us, we would love to see
you.

Sincerely,

Clark LeDone
Chairman of the Board
Strategic Financial Alliance
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Destination:  China March 2008
Join us for our inaugural business tour
to China from March 19-27, 2008.  An
earlier business trip to China in March
2007 by our professional and experi-
enced tour organizer, Citslinc Interna-
tional, consisted of 7,600 business
people with their families and friends.

About The Tour
Open to chamber members and the
entire community, you will visit
memorable sites, both ancient and
modern, and enjoy a multitude of
unforgettable experiences. Of profes-
sional interest, you will also learn a
great deal about how the Chinese
business system operates.

As you consider whether to travel along
with other business people or just as
regular tourists, please do not hesitate
to ask questions. We recommend that
you do some "homework" to help with
your decision. Read a few travel guides.
Do some research on the Internet. We
are convinced that this will be one of
the most unique trips you will have the
opportunity to make. Please do not
wait too long to decide whether to
accompany us as space is limited.

Registration Fee &
Requirements
This tour is an exceptional value. While
others are charging much more for the
same program, our cost is $1,499 (per
person, based on double-occupancy),
and includes your round trip airfare, 5-
star or 4-star hotel accommodations,
deluxe tour bus, a knowledgeable
English-speaking tour guide in each city,
three full meals every day, fees for all
attractions and any applicable taxes. A
single room/private accommodation will
cost an additional $450 and an upgrade
to business class on the round trip
flight is $4,500.

A non-refundable registration fee of
$200 per person is required and due at
the time you register. This will be
deducted from your total tour fare, the
balance of which will be due before
January 1, 2008.  Securing or updating a
passport is your responsibility, and
you may also take care of the required
visa yourself. However, if you wish us
to handle the visa application, you will

need to provide us with your passport,
a signed visa application form, two
passport photos and $115 before
January 1, 2008.  We will return your
passport to you in a timely manner.
Should you need assistance completing
the visa application, please ask us.

Pre-Tour Briefing
An invaluable pre-tour briefing for all
participants will be held at the chamber
office on the following days:

     Friday, August 31, 2:00 p.m.
     Tuesday, October 23, 5:00 p.m.

Our tour organizer will answer all of
your questions and familiarize you
with details you will need to know.
Citslinc International has 28 years of
experience in the China tour business
and is confident they can respond to
inquiries to your satisfaction. Whether
you have questions on tipping, taxis,
luggage, food, customs or rest rooms,
we will prepare you well for your
adventure.

About China
China is a modern country, so you need
not feel as though you are preparing to
travel back in time, to a less sophisti-
cated society. In many instances, the
country is not "behind" so much as
"different."  For example, you will find
very few ATM machines, but travelers'
checks and credit cards are accepted
everywhere. Leave your checkbooks
and check cards behind.

The electricity in China is 220 volts
and an adapter is required to operate
even an American hair dryer. However,
both the adapter and the hair dryer are
available at the hotels in which we will
be staying.

Though you will be treated to sumptu-
ous regional foods, you may forgo the
chopsticks and grab a Big Mac or a
plate of KFC wings. To the dismay of
some traditionalists, you may also
partake on genuine Starbucks coffee.

We hope you will join us!

* * *

Important Dates to
Remember

August 31, 2007 (Friday)
Pre-tour briefing, 2:00 p.m.,
Tustin Chamber office

October 23, 2007
(Tuesday)
Pre-tour briefing, 5:00 p.m.,
Tustin Chamber office

January 1, 2008
Full Payment due on or
before this day

March 19, 2008
(Wednesday)
Tour departs for China

March 27, 2008
(Thursday)
Tour returns from China
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Welcome New Members
BEACH BUMS
Ben Wells, Store Manager
2445 Park Avenue
Tustin, CA  92782
TEL.  714-276-1116
FAX  714-777-2034

CLAIRE’S BOUTIQUE
Zakiya Roper, Manager
2421 Park Avenue, #312
Tustin, CA  92782
TEL.  714-258-8865
FAX  N/A

EXECUTIVE BUILDING
MAINTENANCE
Isabella Lara, Account Executive
12202 Anzio Street
Garden Grove, CA  92840
TEL.  714-719-5299
FAX  N/A

JUSTICE
Morgan Ramsey, Store Manager
2471 Park Avenue
Tustin, CA  92782
TEL.  714-259-1013
FAX  N/A

KOBE STEAK HOUSE
Charlie Chen, Owner
13741 Newport Avenue
Tustin, CA  92780
TEL.  714-544-4055
FAX  714-544-4012

KUTTLER’S GRILL & BAR
Betty Kuttler, Owner
651 East First Street
Tustin, CA  92780
TEL.  714-573-9904
FAX  714-573-0389

MICHAELS ARTS & CRAFTS
Darrick Alexander, Store Manager
2807 Park Avenue
Tustin, CA  92782
TEL.  N/A
FAX  N/A

NO FEAR
Chester, Store Manager
2481 Park Avenue
Tustin, CA  92782
TEL.  714-258-8738
FAX  714-258-8740

State Foreclosures at
Record High

A sagging real estate market and
tighter lending standards are
exacting a growing toll on Califor-
nians, forcing them from their homes
in record numbers.  Figures released
in late July showed foreclosures
soared to 17,408 for the three
months ended June 30, an increase
of 799% from the same period last
year. The current rate handily
exceeds the previous foreclosure
peak set in 1996, when the state was
in the final throes of a six-year
slump.

Although a relatively small fraction
of homeowners face eviction, the
concern is that a flood of foreclo-
sures will further weaken housing
prices — and make people less
willing to spend money.  Most
analysts say the housing market
won’t stabilize until 2008 or 2009.
The so-called soft landing that was
much talked about last year is rarely
mentioned anymore.

The rising foreclosure rate is tied to
stricter lending standards and
weakening home values. With
housing prices flat or falling, lenders
are less willing to refinance loans —
especially to borrowers with shaky
credit who are most likely to miss
payments.

Southern California, buoyed by the
relative strength of L.A. County,
saw the number of foreclosures in
the three-month period ended June
30 rise to 9,504. Although that’s up
725% from a year earlier, it’s still well
below the previous peak of 11,494 in
the third quarter of 1996.

Statewide, the previous peak for
foreclosures was 15,418 in the third
quarter of 1996. All the foreclosure
and default numbers were compiled
from county records by DataQuick
Information Services, a La Jolla firm
whose statistics go back to 1988.

* * *

OGGI’S PIZZA & BREWING CO.
Eric Hunzeker, Owner
13612 Newport Avenue
Tustin, CA  92780
TEL.  714-731-6444
FAX  714-731-1633

PANERA BREAD
Reza Parshekofteh, General Manager
2467 Park Avenue
Tustin, CA  92782
TEL.  714-258-8840
FAX  714-258-8841

RED BRICK PIZZA
Shaun Patel, Partner
2455 Park Avenue, #1
Tustin, CA  92782
TEL.  714-258-3500
FAX  714-258-3501

STARBUCKS COFFEE COMPANY
Angie Beckton, Store Manager
13681 Newport Avenue
Tustin, CA  92780
TEL.  714-625-6746
FAX  N/A

STARTING LINE, INC.
Kris Massaro, President
544 El Camino Real
Tustin, CA  92780
TEL.  714-731-7550
FAX  714-731-8530

THE UPS STORE #5715
Toru Horimachi, Owner
2312 Park Avenue, #9B
Tustin, CA  92782
TEL.  714-566-0016
FAX  714-566-0018

WESPAC ENERGY GROUP
Ben Thompson, Vice President
2355 Main Street, Suite 210
Irvine, CA  92614
TEL.  949-222-1014
FAX  949-222-0992

ZUMIEZ
Ashley Dreher, Store Manager
2973 Park Avenue, Suite B-45
Tustin, CA  92782
TEL.  714-259-0567
FAX  N/A
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July and August Ambassadors of the Month
will be published next month.

- SAVE THE DATE -
22nd Annual Golf Classic
Tuesday , September 25
Presented by the Tustin Chamber of
Commerce in partnership with Orange
County Rescue Mission, this year’s
golf tournament will be at Tustin
Ranch Golf Club.  Each year, the Golf
Classic brings businesses together for a
great day of fun, golf and business
networking.

Entry fee of $195.00/person features
18 holes of golf in a team scramble
format and includes range balls,
souvenir tee bag, tournament play,
BBQ lunch, on-course beverage and
gourmet dinner.

Registration, driving range and putting
contest begin at 11:30 a.m., and
shotgun start is at 12:30 p.m.

Golfers are encouraged to register early
by returning their entry form with

payment.  Or you may register online
at www.tustinchamber.org.

Sponsorship opportunities include:
Main Event Sponsor - $10,000
Platinum Sponsor - $5000
Gold Sponsor - $2500
Silver Sponsor - $1000
Bronze Sponsor - $500
Golf Cart Sponsor - $300
Closest to the Pin Sponsor - $300
Longest Drive Sponsor - $300
Putting Green Sponsor - $250
Driving Range Sponsor - $250
Beverage Cart Sponsor - $200
GPS Tee & Green Sponsors - $100
Banquet Table Sponsor - $200

If you’re not a golfer but would like to
be a part of this exciting day, you may
volunteer by calling Irene Jones, Event
Coordinator, at 714-544-5341.

Golf Committee (Top
from left to right:
Scott Church, Irene
Jones, John Moore,
Jon Kimbrell, Shaun
Tabor, Julie Diebolt
Price.  Bottom row:
Marisa Charette,
Scot Proud, Jane
Perry

Golf Sponsors &
Donors T o Date

Amante & Shaffer, LLP
American Alarms, Inc.
AT&T California
Blue Buoy Swim School
Chemers Gallery
Citizens Business Bank
Comerica Bank
Cox Communications
Curves for Women
Dave & Buster’s
DCH Tustin Acura
Disneyland Resort
Doctor’s Ambulance Service
Farmers & Merchants Bank
Francis Chiropractic Offices
Brad Glustoff
i initial
JDP Photography
Kimbrell Insurance Agency
Kitajima Sushi & Teppan
Kobe Japanese Steak House
Lone Star Steak House
Mary Kay - Tana Jimenez
Mimi’ s Cafe
Morgan Stanley
Nevada Bob’s
Optimum Home Audio & Video Design
Patriots Federal Credit Union
Ricoh Electronics
Seoul Garden BBQ Buffet Restaurant
Silverado Senior Living
Southern California Edison
Strategic Financial Alliance
Sunwest Bank
The Harrisburg Corp./The Source
The Market Place/The Irvine Company
The Monaco Group
Transportation Corridor Agencies
Tustin Lexus
Tustin Ranch Golf Club
Union Bank-Tustin Ranch Branch
Vestar Development
Warrior Golf
Westven Wireless

Something New This Year....50/50 Ball Drop Contest
Starting
September 1
through
September 25
at noon, you
may purchase

golf balls with your name on it.  All
golf balls collected will be “dropped”
at one time, at a height of at least 25

1 Ball - $10.00     3 Balls - $20.00     15 Balls - $100.00

feet, at a designated hole at Tustin
Ranch Golf Club.  The ball closest to
the pin will receive 50% of the funds
collected for this specific contest.
There will also be prizes for the second
and third place winners.  Winners will
be announced at the banquet dinner.
Golf balls may be purchased at the
chamber office.

(Note:  In case of a tie or multiple
winners, the pot will be split
equally.  Final decision will be at
the discretion of the Tustin
Chamber of Commerce.)
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Business & Economic Development Council
Education & Workforce Committee

Dino Dash XVII
Start your training today for the
Dinosaur Dash XVII on November 4 at
The Market Place.  Hosted by the
Tustin Public Schools Foundation
(TPSF), the Dinosaur Dash Run for
Education is a great way to exercise
with your family while supporting
public education.  With 2K, 5K and
10K runs, there is something for every
fitness level.  After the run, you can
visit booths that will provide games,
activities and food.  For more informa-
tion, contact TPSF at 714-832-6299.

Old Town Tustin
Participating businesses in Old Town
gave away free bottled water to
shoppers and passersby during the
month of August, which proved to be
exceptionally hot with higher than
average temperatures.  Over 30 cases of
bottled water were donated by local
businesses.

On August 16, Tustin Chamber account
executives Susannah D’Arcy, Aimee
Desloge and chamber ambassadors
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� Personal Service

� Creative Design

� Competitive Pricing

� Fast Turnaround

� Huge Selection

� Guarantee 

www.fastframeoftustin.com

Jane Perry - OwnerFor more information, ideas, 
testimonials, & online art store 
please visit our website …

Let FASTFRAME OF TUSTIN transform your walls 
into a focal point of beauty and harmony that will 
complement your furnishings, your lifestyle and 
your home.

Custom Framing at its Best!

1957 - 2007

YEARS OF
EXCELLENCE

Tustin Chamber
of Commerce

50

conducted their quarterly business walk
in Old Town and passed out goodie
bags.  The purpose of the business walk
was to provide awareness of the many
services and programs the Tustin
Chamber has to offer to businesses and
residents.

The District at Tustin
Legacy
It’ s official!  The biggest Orange County
shopping center in a decade held its 3-
day grand opening celebration on August
17, 18 and 19.   Thousands of commu-
nity leaders and residents attended this
much anticipated event.  The public was
treated to lots of giveaways, prizes, live
music and entertainment for three days.
Most of the stores were excited to be
open and shoppers were just as excited
to finally see what The District has to
offer, and there’s plenty for everyone!

The Market Place
Los Angeles Laker player Luke Walton
was at Joey’s Smokin’ BBQ on August
14 to sign autographs and mingle with

fans.  Walton co-owns the restaurant,
which opened in early August and is
the restaurant’s first location in Orange
County.  The restaurant is located at
2933 El Camino Real, Tustin.  We look
forward to Joey’s Smokin’ BBQ’s
membership in the Tustin Chamber.

* * *

The Business & Economic Develop-
ment Council (BEDC) is open to all
chamber members.  Meetings are on
the second Thursday of each month,
8:00 a.m., Tustin Chamber Board
Room.
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Labor Law Corner
Benefits May Vary Based on Job
Duties, Classification
Can an employer give more vacation to full time employees
who work in the sales department than to full time employ-
ees who work in the warehouse?  Would that be illegal
discrimination?

According to Ellen Savage, Labor Law Consultant for Cal
Chamber, the word “discrimination” is often heard from
employees who feel they are somehow being treated
unfairly.  Discrimination actually has a much narrower
definition under the law.  In order to be illegal, discrimination
must be based on one of the categories specifically protected
by state or federal statutes.  Simply because an employee
may think something is unfair does not mean the employer
has engaged in illegal discrimination.

Defining Discrimination
Treating employees differently is absolutely legal as long as
that different treatment:

w Is not based on one of the categories specifically
protected by law such as a person’s age, race, sex,
national origin, religion or sexual orientation; or

w Does not disproportionately impact a group of
employees protected by the anti-discrimination laws,
even if that was not the intent of the employer, unless
the employer can show it was justified by a business
necessity.

Employers generally may offer more of a particular benefit,
such as vacation, to one group of employees compared to
another as long as there is a legitimate, business-related
reason for doing so.  For example, recruiting and retaining a
qualified sales staff may require the employer to offer more
benefits to those employees, while fewer incentives may be
needed for lower-skilled positions.  Exempt employees may
often work long hours with no additional compensation, so
an employer may choose to provide them with more paid
vacation time to prevent employee burnout.

Differing Jobs, Benefits
As long as the line dividing who gets which benefit is based
on job classification, department, shift, exempt or non-
exempt status or some other legitimate, business-related
category, providing different benefits to different employees
is not illegal discrimination.  Some common examples where
different benefits are legally given include:

w Providing more vacation or paid time off to exempt
employees (management) than to non-exempt employ-
ees (hourly);

w Giving longer lunch hours to employees who work in the
office than those who drive its delivery trucks;

w Giving more vacation to employees with more seniority;

w Providing higher pay (shift differentials) to employees
who work less desirable shifts; and

w Allowing employees in certain departments to choose a
flex-time schedule (following the required process),
while requiring employees in other departments to work
a standard schedule.

(Source:  Cal Chamber Alert, Volume 32, Numer 15, May
11, 2007.  Printed with permission.)

* * *

Oppose H.R. 2831
The Tustin Chamber of Commerce and the California
Chamber of Commerce are urging members to oppose
federal legislation that significantly expands the time limit
within which an employee can file an employment
discrimination lawsuit.  H.R. 2831, which passed the U.S.
House of Representatives on July 31, is called the
Ledbetter Fair Pay Act, but in fact virtually eliminates the
time limits for bringing claims of employment discrimina-
tion that have existed in civil rights law for decades.   A
similar bill, S. 1843, has been introduced in the U.S. Senate.

Both bills will take away the important incentive for both
employers and employees to promptly file and resolve all
potential claims. Although the bills have been dubbed a
simple, legislative reversal of the U.S. Supreme Court’s
recent decision in Ledbetter v. Goodyear Tire & Rubber Co.,
they actually go far beyond the scope of the case and would
potentially make employers liable for pay decisions
decades later.

H.R. 2831 awaits action on the U.S. Senate floor. We urge
businesses to contact Senators Dianne Feinstein (D-San
Francisco) and Barbara Boxer (D-Greenbrae) and ask them
to oppose H.R. 2831. Senator Boxer is a co-sponsor of the
U.S. Senate version of the bill.

* * *
The Governmental Affairs Council meets on the last
Wednesday of the month, 7:30 a.m., Tustin Chamber
Board Room.
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City NewsKeys to Effective Networking
Networking is still an essential and key
element in the success of companies
and their leaders.  If we hope to
become players in the game of public
exposure, we all have to form and
maintain relationships, and networking
at both local and national events is one
way to do that.

Humans are social animals and we’re
apt to rise or fall based on how well
we adjust and shine in social situa-
tions.  When social relationshps
haven’t been formed, businesses are
out of the picture in many arenas.
They have no public exposure.  As the
saying goes, “out of sight, out of
mind.”

Networking can uncover many
opportunities for business expansion
and change.  Networking is an
“information center” through which
you can gain new perspectives about
better management, better business
practices, economic and industry
change, and how to make your own
business better known.

What constitutes good networking?
The following are some tried and true
methods:

w Introduce yourself to new people
at social events.  Don’t limit
yourself by speaking only with
people you know.  And don’t wait
for others to make the first move.

w Act like a host.  When talking with
an individual at an event, bring
others into the conversation.  This
may expand your network as well as
make conversations easier.

w Take your business cards
wherever you go.  And collect as
many as you can from others.

w Remember names.  As a general
rule, remember their names, and
they’ll remember yours.  It’s always
flattering when names are remem-
bered.

w Make people feel special.  Ask
questions of others.  Ask about their

RAWLINGS RESERVOIR.  The
Rawlings Reservoir Replacement off
Foothill Boulevard near Newport
Avenue has been approved by the
Tustin City Council.  An old reservoir
was taken out of service in 2004 after
suffering roof damage.  The new one
actually is two 3-million gallon
reservoirs.  The replacement will
supply emergency water to homes and
fire crews.  Construction is set to begin
in 2008.  The city currently is in the
planning stage and has not yet chosen a
developer.  City officials say the
project will cost $16 million and is
tentatively expected to wrap up in
2009.

PLANNING COMMISSION
TOURS OLD TOWN.  Members of
the Planning Commission, members of
the city staff and the public toured Old
Town on August 14, a result of the City
Council voting in April to give
commissioners responsibility for
historic preservation.  Led by Tustin
Senior Planner Scott Reekstin, the
driving and walking tour lasted 40
minutes as they saw historical homes in
the area.

TUSTIN TILLER DA YS PARADE.
The Parks & Recreation Department is
now accepting applications for the
Tustin Tiller Days Parade.  This year’s
“Golden Jubilee” will be be held
October 6.  Registration is limited to
the first 100 entries and the first 10
high school bands.  Applications are
due by September 13.  For more
information, call 714-573-3336.  The
Tustin Chamber will again have a float
in this year’s parade.  Past staff and
past board members are invited to join
us to ride/walk the parade route.  For
more information and to confirm your
participation, contact the chamber
office at 714-544-5341.

TUSTIN TILLER DA YS PANCAKE
BREAKFAST.  The Tustin Chamber of
Commerce will be hosting its 50th
Tustin Tiller Days Pancake Breakfast
at Columbus Tustin Park on October 6
from 7:30 a.m. to 10:30 a.m.  For a
donation of $5.00, breakfast menu will
include a hearty serving of pancakes,
scrambled eggs, sausage links, orange
juice and coffee.  Bring along your
family, friends, neighbors and business
associates.  Enjoy a hearty breakfast
before you select your choice spot for
the parade.  Tickets are now available at
the chamber office.

work, families and lives in general.

w Be prepared with exit lines.
You’ll need to move around  the
room and meet as many people as
possible.  Don’t spend too much
time with one person.

w Create a Contact Dababase.  After
you collect the business cards,
organize them in a way you will
remember.

w Continually update your contact
information.   Old phone numbers
and addresses are useless.

w Make regular contacts to
everyone on your contact list.  A
quick handwritten note, an article in
the local paper, inviting them for
coffee.  Or e-mail information that
may be interesting to others.  Regular
communication pays big dividends.

w Offer congratulations.  If one of
your network contacts has received
an award or recognition, your good
wishes will not be easily forgotten.

w Host networking meetings.  This
is an excellent way to solidify
relationships, and to introduce your
business to others.

w Collaborate on a project.  Work as
a team with others; it might give you
wider credibility.

* * *

The Tustin Networkers
Committee meets every
Monday from 11:45 a.m.
- 1:30 p.m. at Roderick’s.
The cost is $14.00 and
includes lunch.
Roderick’s is located at
14131 Red Hill Avenue,
Tustin, near the 5 Free-
way (between Nisson &
Mitchell).



September Membership Anniversaries
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30 YEARS
Total Image Printing

24 YEARS
Assistance League of Tustin

20 YEARS
Irvine Valley College

19 YEARS
Kiwanis Club of Tustin

17 YEARS
Francis Chiropractic Offices

By Sheldon Pines

Thanks to supporters like you, the list
of California drivers backing the final
segment of the 241 Toll Road to San
Clemente has grown to 7,500 names.
Since the list was created earlier this
summer, hundreds of people have signed
on each week.

It’s clear that a free-flowing alternative to
the 5 Freeway is a priority for thousands
of Southern California residents. The
Foothill/Eastern Transportation Corridor
Agency, the nonprofit government
agency planning the project, has taken
extraordinary care to protect water
quality and wildlife habitat areas along
the route.

We expect that this list will continue to
grow. If you haven’t yet added your
name, please visit www.foothill-
south.com

TCA Update
New Leaders
Selected
The Transportation Corridor System
(TCS) Board of Directors was sworn
in on August 9, 2007.  The joint
powers authority was created to
undertake the possible acquisition of
the San Joaquin Hills and Foothill/
Eastern Transportation Corridor
Agencies.   Tustin Mayor Pro Tem
Jerry Amante was selected as chair,
5th District Supervisor Pat Bates as
vice chair and Aliso Viejo Mayor Pro
Tem Carmen Cave as secretary.

An acquisition would allow the
Agencies to take advantage of
favorable interest rates and would
provide flexibility for financing the
extension of the 241 Toll Road.  The
transaction would create one toll
road system and effectively merge
operations of the 73, 133, 241 and
261 Toll Roads.

TCA Bridges Built to
Withstand Earthquakes
Acting Chief Engineer David Lower gave
the TCA Board an update on the bridges
in the TCA system.  Following the
bridge collapse in Minneapolis, bridge
safety is an issue that transportation
officials nationwide are reviewing.  There
are 150 bridge structures in the TCA
system, some of which are local streets
crossing over the toll roads.  All of the
bridges are owned and operated by
Caltrans and are inspected every two
years.  TCA bridges were built between
1993 and 1998.  Nearly all of the bridges
are post-tensioned concrete box girder
design.  They were built after the
Northridge and Loma Prieta earthquakes
and incorporate design standards that
came out of lessons learned from those
earthquakes.

* * *

15 YEARS
Ceil Kirby Maps

Costco Wholesale - Tustin 1
Foothills Podiatry Group

12 YEARS
Doctor’s Ambulance Service

11 YEARS
Graymark International, Inc.

9 YEARS
MetroPro Road Services/Santa Ana
     Towing

8 YEARS
Al Morgan Plumbing

7 YEARS
Aloha Graphics & Printing

Azzara’s Gourmet Catering/Tustin
     Banquet

6 YEARS

Properties by Patti Winter
The Hanger

2 YEARS
American Alarm Systems, Inc.
Apex Research Institute

CompuPay Payroll Services
Golden Shear Salon

1 YEAR
Callahan, McCune & Willis
Civic Member - Barr

Dew Electric
Global Geo Engineering
Marcus & Millichap

Quinn’s Old Town Grill
Remick Associates, Inc.
RJM International, Inc.

Roderick’s
Shouka, Inc.
V.I.P. Real Estate

Congratulations to

TOTAL IMAGE
PRINTING

for
30 YEARS

of Membership



Pillars of the
Chamber

The “Pillars of the Chamber”
sponsorship program is for
active Chamber members who
take pride in being identified
as general sponsors for all
Chamber events and activi-
ties conducted throughout
the year. Special on-going
recognition and additional
benefits are received in return
for this one all-inclusive
subscription.  Thank you to
our Pillar Sponsors:

vvvvv Amante & Shaffer, LLP

vvvvv AT&T  California

vvvvv Blue Buoy Swim School

vvvvv Comerica Bank

vvvvv Doctor’s Ambulance
    Service

vvvvv Farmers & Merchants
     Bank

vvvvv Kimbrell Insurance
     Agency

vvvvv Patriots Federal Credit
     Union

vvvvv The Market Place/The
     Irvine Company

vvvvv Union Bank of California/
     Tustin Ranch Branch

vvvvv Vestar Development

Page 10

Redeem Your “Chamber Bucks” T oday
Don’t be shy.  We dare you to earn “Chamber Bucks” when you bring in a new
Membership Application accompanied with payment.

“Chamber Bucks” may be redeemed towards the cost of advertising in The
Business Advocate and may be used towards the cost of flier inserts, valued at
$100, in the monthly newsletter.

For more information, call the Chamber office at 714-544-5341.

You have undoubtedly read articles
about the federal crackdown on illegal
immigrants, based on Social Security
numbers. The “no match” letters from
the Social Security Administration warn
against terminating someone because of
the receipt of the letter. But it seems
like the Department of Homeland
Security (DHS) is going to take a
different view. What should an
employer do if it receives a “no match”
letter for one of its employees?

The current crackdown by the Depart-
ment of Homeland Security (DHS) is
not a change to the law or the I-9
process. DHS is merely stepping up
enforcement of current law while
waiting to finalize regulations on this
issue that were first released last year.

The “no match” letters from the Social
Security Administration are not new and
have always advised employers not to
terminate someone just because of the
letter.  There are several reasons such a
letter might be issued, such as transpos-
ing numbers, making honest mistakes
about your Social Security number or
failing to change your name for Social
Security purposes.

Some employers ask for a Social
Security number on their employment
application, and other applications may
ask if the employee is able to provide
documentation of his/her ability to work
in the United States. Often times the
application also will contain a statement
that the employee has to sign, attesting
to the truthfulness of the information on
the application.

If the employee has signed such a
statement and used a false Social

What to Do If Social Security
Number “No Match” Notice Arrives

1957 - 2007

YEARS OF
EXCELLENCE

Tustin Chamber
of Commerce

50

Security number, the employee has
falsified employment documents, which
alone may be grounds for termination.

The problem for the employer occurs
when the Social Security number has
been used for purposes of I-9 verifica-
tion. The Form I-9 must be completed
by all new hires and this has been the
law since 1986. The new employee
must present documentation that
verifies identity and employment
eligibility. One document that can be
used to prove employment eligibility is
a Social Security card.

Once the employer is on notice of the
“no match” on the Social Security
number, the employer should check that
employee’s I-9 form. If the employee
has used a falsified document for
identification or employment eligibility
purposes, the individual has engaged in
fraud — the individual completing the I-
9 form has to attest under penalty of
perjury their status as a citizen, lawful
permanent resident, or alien. The I-9
form also contains a statement warning
that federal law prohibits false state-
ments and the use of false documents
and that imprisonment or fines are
permitted for such violations.

If the employee is not eligible to work in
the United States and/or cannot provide
documentation of their ability to do so,
the employer can no longer continue to
employ that person.

For expert explanations of labor laws
and Cal/OSHA regulations, call (800)
348-2262 or submit your question at
www.hrcalifornia.com.

* * *



AMC Theaters
Gift Certificate

Comerica Bank
Backpack

Curtain Call Dinner Theater
Dinner Show Gift Certificate

Enderle Center
$50.00 Gift Certificate

Farmers Insurance
U.S. Collector’s Coin

Francis Chiropractic Services
”Got Your Back Covered” Shirt

Help-U-Sell Carr Realty
Personalized Ceramic Stein

JDP Photography
Gift Certificate

Kimbrell Insurance
Gift Choice from Gift Catalog

Patriots Federal Credit Union
Gift Card

Jack & Kay Shafer
4 Tickets to Angels Game
2 Tickets to Wild Rivers

Signature Celebrations
Balloon Bouquet

The Toll Roads
”Free Ride” Passes

Tustin Chamber of Commerce
Gift Bag

Tustin Ranch Golf Club
Sunday Brunch for Four (4)

Union Bank-Tustin Ranch Branch
Backpack

Thank you to those who generously
contribute gifts to the Police Officer of

the Month.  We encourage you to
patronize the above businesses.

Donors List
AUGUST BREAKF AST
“Police Officer of the

Month” Gifts &
Services

POLICE OFFICER OF THE MONTH
JULY 2007

Police Officers Luis Garcia & Chris Gerber

Luis "Louie" Garcia was born in
Mexico and moved to the United States
when he was an infant.  He grew up in
South Gate, CA and graduated from
Pius High School.  He later attended
college and ultimately graduated from
Rio Hondo Police Academy in 1995.
He began his law enforcement career
with South Gate PD where he spent six
years as a patrol officer and motorcycle
officer.  In 2002, he was hired by
Tustin Police where he worked as a
patrol officer.  Currently he is assigned
to the Gang Unit and will be transfer-
ring to Patrol in August as a Field
Training Officer.  Luis lives in Whittier
with his wife Ciria and their daughter
Samantha.  His hobbies include sports
and motorcycle riding.

Chris Gerber was born in Montebello
and graduated from Marina High School
in Huntington Beach.  He attended Rio
Hondo Police Academy and began his
career in law enforcement with UCI
Police Department.  He joined the
Tustin Police Department in 1999.
Chris has worked various assignments
which include: Patrol, Bicycle Team,
and is currently assigned to the Gang
Unit.  He is also a court certified gang
expert.  Chris lives in Rancho Santa
Margarita with his five year old son,
Gabe.  In his spare time, he enjoys
camping, working out, riding bikes, and
attending live sporting events.

On July 4th at about 6:30 pm,
Detectives Gerber and Garcia were
working a two-person gang suppres-
sion unit when they attempted to pull
over a vehicle for a vehicle code
violation.  The vehicle was traveling at
about 25 M.P.H. when the suspect
jumped from the driver's seat.  He
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Pictured are Officers Luis
Garcia and Chris Gerber
with Police Captain Joe
Garcia.  (Photo courtesy of
JDP Photography)

began to run southbound on
Pasadena while Detectives
Gerber and Garcia followed
him in their vehicle.  The
suspect then turned around
and began to run north-
bound on the sidewalk of
Pasadena.  Det. Garcia
stopped his vehicle and

began to chase the suspect.  Det.
Gerber opened his door to assist in the
chase when the suspect's rolling vehicle
collided into the open door, striking
Det. Gerber in the hand and pinning
him in the police vehicle.

Additional units responded to assist as
Det. Garcia chased the suspect through
an apartment complex.  The suspect
scaled a wall, then jumped onto the
northbound 55 Freeway, and continued
running.  As he was running, the
suspect retrieved a gun from his pocket
and threw the weapon over a wall into a
residential neighborhood.  Subse-
quently, the suspect was taken into
custody and the firearm recovered.

The suspect is a 23-year old gang
member from La Puente and was
covered in the tattoos of his gang from
head to toe.  The vehicle he was driving
was stolen from Santa Ana and the
handgun he was carrying was stolen
from Bellflower.  He admitted he ran
from the officers because of the gun he
was carrying in his pocket.  This
suspect was wanted in connection with
a drug-related homicide that occurred in
December of 2006.  LASD investigators
later interviewed this suspect at OC Jail
and murder charges against him are
pending.

Therefore, in recognition of Police
Officers Chris Gerber and Luis Garcia
for their excellent observation skills,
teamwork, and dedication to keep the
Tustin community safe from outside
gang members, it is with great pleasure
that we honor both Police Officer Chris
Gerber and Police Officer Luis Garcia
as the Tustin Chamber of Commerce
"Officers of the Month" for July 2007.
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Ribbon Cuttings & Grand Openings

Target - 2300 Park Avenue, Tustin

Farmers & Merchants Bank - 2691 Park Avenue, Tustin. Wells Fargo Bank - 2677 Park Avenue, Tustin

Office Depot - 2227 Park Avenue, Tustin


